EMPLOYMENT LAW

employment law
labour law
work
workplace
vacancy/opening
vacant position
job
to apply for a job
to attend a job interview
full-time/part-time job
permanent/temporary job
to employ
employer
employee
staff
employment contract
open-ended contract
fixed-term contract
contract for a definite duration
probationary period
term of the contract
terms of the contract
terms and conditions of employment
position
capacity
workload
scope of duties
payroll
salary
wages
minimum wages
remuneration
bonus
perks
overtime
working/overtime hours
paid/unpaid
shifts
pay-rise
to give a pay-rise
holiday entitlement
leave
annual leave 
maternity leave
parental leave
sick leave
sick-pay/sickness benefit
to dismiss
to fire
to lay off
layoff
redundant
to make sb redundant
redundancy dismissal
unfair dismissal
discriminatory dismissal
constructive dismissal
harassment 
discrimination
sex discrimination
misconduct
genuine occupational qualification
occupational disease
unemployed
allowance
jobseeker's allowance
to be on a dole
severance allowance
golden parachute
to be promoted
to be demoted
glass ceiling
national insurance
grievance procedure
disciplinary procedure
notice
to hand in a notice 
period of notice
to terminate
to expire
self-employed
trade union
pension
to claim pension
retirement
to retire
personal files
health and safety provisions
health and safety officer
initial medical check-up
preventive health care
professional training
improvement of professional qualifications
work permit
remote working
to work round the clock
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